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Welcome to the first edition of the CDU CHW Academy Newsletter
of 2024! Here is an overview of what to find in this edition of the
newsletter:

Welcoming a New Member to the Academy
We are happy to share that our Academy continues to grow
in numbers. Over the past few months, we have welcomed a
new member, our new Program Coordinator, Gabriel
Cardenas, Visit Page 2 to get to know him and the
experience he brings to the Academy.

New Developments in the CHW Worker Field
In an article recently published by the California Health
Care Foundation, we can see that Community Health
Workers are continuing to be recognized as a
groundbreaking workforce within healthcare settings!
Check out Page 4 to read about how CHWs are beginning
to become integrated in programs at a statewide level!

Exciting Community Health Work Opportunities
With the recognition of Community Health Work becoming
a pivotal workforce in healthcare settings, we see many
exciting opportunities coming about in the Los Angeles
area. Page 5 includes links where you can apply to CHW
jobs, join a Community Health Worker network, or find
volunteer opportunities near you!

An image of our fifth Cohort of trainees for the Community Health Worker Academy. From left to right: Gabriel Cardenas (Program Coordinator), Sydni
Brown (Master Trainer), Odalys Diaz, Evelyn Varela, Jacqueline Padilla, Christopher Mendoza, Mariam Bonfil, Elena Duenas, Emelin Sanchez, Michael
Rodriguez, Ana Ajtum, Xanthe Dominguez, Brenda Franco, and Yvonne Cordero
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We want to introduce you to one of our new members of the CHW Academy: our new
Program Coordinator!

Program Coordinator: Gabriel Cardenas 

Gabriel is originally from Ventura County California. Gabriel
Studied Sociology, Art, and Education at UC Santa Barbara and
received his master’s in Chicana/o Studies from CSU
Northridge. Gabriel’s research centers on farmworkers and
Spanish-speaking working class communities. His work
highlights and criticizes negative socioeconomic and health
outcomes experienced by disenfranchised people of color. He
also uses visual art to educate others across the country and
the globe. 

Gabriel has worked in Education, the mental health field, and the community/public
health field. Gabriel teaches at CSU Northridge and has experience working as a CHW
and a CHW coordinator with Los Angeles county. Gabriel is currently our program
coordinator of the CDU CHWA program. 

Gabriel enjoys an active lifestyle, playing soccer and cycling. He likes to paint murals
and connect with other artists and musicians. He believes that all people deserve
access to healthy and livable communities that promote personal and long term
development of its residents. Gabriel is grateful to continue promoting positive public
health in our communities and advancing the impact of CHWs in the field. 

We are incredibly excited to have Gabriel join our team. We believe someone with his
extensive background and knowledge truly makes a wonderful fit for our Academy.

Welcome to the Academy, Gabriel!
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BEHAVIORAL HEALTH SERVICES, INC.

PROVIDENCE LITTLE COMPANY OF MARY - SAN PEDRO 
AND TORRANCE

SAN FERNANDO COMMUNITY HEALTH CENTER

DIGNITY HEALTH - NORTHRIDGE

SOUTHSIDE COALITION OF COMMUNITY HEALTH CENTERS 

WATTS HEALTHCARE CORPORATION

WILMINGTON COMMUNITY CLINIC

The Academy is pleased to present the 7 internship sites of Cohort 5! Thanks to the help of our clinical
partnership with Providence, the Academy has now expanded our internship sites to South Central Los
Angeles. Click below to learn more of these integral organizations where our interns practice and advance
their roles and skills that are essential to Community Health Work!

Number of interns placed: 2

Number of interns placed: 1

Number of interns placed: 3

Number of interns placed: 2

Number of interns placed: 2

Number of interns placed: 2

Number of interns placed: 1

https://www.bhs-inc.org/
https://www.sfchealthcenter.org/
https://www.providence.org/locations/socal/plcm-san-pedro
https://www.dignityhealth.org/socal/locations/northridgehospital
https://southsidecoalition.org/
https://www.wattshealth.org/
https://www.wilmingtoncc.org/
https://www.bhs-inc.org/
https://www.providence.org/locations/socal/plcm-san-pedro
https://www.providence.org/locations/socal/plcm-san-pedro
https://www.sfchealthcenter.org/
https://www.dignityhealth.org/socal/locations/northridgehospital
https://southsidecoalition.org/
https://southsidecoalition.org/
https://www.wattshealth.org/
https://www.wilmingtoncc.org/


The third round of listening sessions took place
in March in a slightly different format, where
each listening session was stakeholder-specific
(e.g. a session for employers & supervisors,
another one for training entities, a separate one
for tribal groups, etc.)
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Please note: The CHWA has
participated by attending listening

sessions since February and
encourages all stakeholders, specially

CHWs, to join these discussion.

In the an article published by the California Health Care Foundation, titled “Community Health
Workers Gain Recognition in California”, Robin Buller discusses the growing recognition of
community health workers (CHWs) in California. It highlights the pivotal role played by CHWs
in bridging gaps between communities and healthcare systems, especially in underserved
areas. The state's acknowledgment of CHWs as essential healthcare team members is seen as
a positive step, emphasizing their contributions to improving health outcomes and reducing
health disparities. The article also mentions the potential impact on workforce development
and the need for continued support and integration of CHWs into the healthcare system to
enhance community health amongst all populations.

The article also addresses past challenges that health care organizations have run into when
attempting to integrate CHWs into clinical settings, such as certification requirements and fair
reimbursement rates, and the need for technical assistance to navigate services such as Medi-
Cal. Ultimately, it is important for the voices of CHWs to be amplified when “identifying
opportunities for growth and improvement that will be felt on the ground.”

The CDU CHW Academy is excited to see the recognition of contributions that CHWs bring to
the healthcare system on a statewide level. This article relates to the work we do here at the
Academy, as it addresses many of the reasons why the Academy was developed and how the
work we do greatly contributes to the development of this emerging workforce. To read more
about this article in detail, Click Here.

THE NATIONAL CHW COMMON INDICATORS (CI) PROJECT.

CHWS GAIN RECOGNITION AT A STATEWIDE LEVEL IN CALIFORNIA

In other exciting updates, we would like to bring attention to a new tool that can be used to
support CHW integration and sustainability in health care organizations, titled the “National CHW
Common Indicators (CI) Project”. The CHW Center for Research and Evaluation has identified 12
vital indicators which “will contribute to the goal of building CHW infrastructure to sustain and
finance the CHW workforce”. Some of these indicators include CHW compensation, CHW
involvement in policy-making, and different ways community members benefit from the support of
a CHW.

This tool is pivotal for the CHW workforce, as organizations and programs can identify ways to
improve their inclusion and support of CHWs on their teams. To learn more about the processes in
how these indicators were identified and how organizations can apply them, click here.

https://www.chcf.org/blog/community-health-workers-gain-recognition-california/
https://www.chwcre.org/post/a-guide-to-using-the-chw-common-indicators
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Career & Other Engagement Opportunities as of
February 2024

 Volunteer Opportunities and Community
Resources with LA Health Volunteers.
Click Here for More!

Volunteer Opportunities with the
American Red Cross! 
Click Here for More!

Job Title: Full Time Community Health
Worker at Children’s Hospital Los Angeles

Job Title: Senior Community Health
Worker at Providence Health & Services,
Pacoima

Opportunity: Join Vision y Compromiso, a
CHW network!

Opportunity Title: Join the California
Association of Community Health Workers!

Job Title: Community Health Worker/
Promotora at Gracelight Community
Health, Los Angeles

Civic Engagement Opportunity: Volunteer
with Dignity Health, one of our clinical
partners!

Job Title: Care Coordinator—Community
Health Worker at April Parker Foundation,
Long Beach

Job Title: Community Health Worker
Onsite, Per Diem, Cedars-Senai Medical
Center

Volunteer Opportunity: Volunteer for LA
Health Volunteers!

Click here to learn more and apply!

Click here to learn more and apply!

Click here!

Click here to learn more and apply!

Click here to learn more and apply!

Click here to join!

Click here to join!

Click here to learn more!

Click here to learn more and apply!

https://www.lacovidvolunteers.org/programs-folder
https://www.redcross.org/volunteer/become-a-volunteer/urgent-need-for-volunteers.html
https://jobs.chla.org/careers-home/jobs/50599?iis=linkedin&source=LinkedIn&lang=en-us
https://paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=143736&clientkey=FF94E20F0ACA7C1D961064792B477DCC
https://aprilparker.org/careers/
https://providence.jobs/van-nuys-ca/senior-community-health-worker/F3D44A0CAD014DB18CA6568F5FB20425/job/?vs=1606&utm_source=LinkedIn.com-DE&utm_medium=Social+Media&utm_campaign=LinkedIn.com
https://careers.cshs.org/job/west-hollywood/community-health-worker-onsite-per-diem-hrc1466072/252/61864945040
https://visionycompromiso.org/
https://cachw.org/
https://www.dignityhealth.org/socal/locations/californiahospital/ways-to-give/volunteer-opportunities
https://www.lacovidvolunteers.org/volunteer


Page 6

Join us on Facebook! 

Join us on Instagram! 

Give Us Your Feedback Letter to the Editor Visit Our Website

This newsletter was made possible thanks to grant #BD-0002496 from Cedars-Sinai, awarded to 
Charles R. Drew University of Medicine and Science for the Community Health Worker Academy.  

Explore our
online

community!

Stay Connected!

How would you rate the

content of this month's

newsletter?

1.

Which section(s) of the

newsletter did you find most

interesting?

2.

What topics would you like for

us to include in future volumes

of the newsletter?
3.

Your Feedback
Matters!

PLEASE FIND LINK TO

FEEDBACK FORM 

BELOW

Contribute to the
Newsletter!

Use the form linked below to: 
Share a story!
Share your experience! 
Share a memory! 
Share information and/or updates
with fellow CHWs!
Share opportunities for employment
& civic engagement!
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https://www.cdrewu.edu/research/center/communityhealthworkeracademy
https://www.facebook.com/groups/1231200494336417
https://docs.google.com/forms/d/e/1FAIpQLSdzH8ojdfSr6Mga-5AgGs67EzesWvhlNArvEgDj5ec0lrObcg/viewform
https://docs.google.com/forms/d/e/1FAIpQLScm5BblnZky5leAulCGHty-IW__RN7d4aygqasg2a0lQXxsMg/viewform
https://docs.google.com/forms/d/e/1FAIpQLScm5BblnZky5leAulCGHty-IW__RN7d4aygqasg2a0lQXxsMg/viewform
https://www.cdrewu.edu/research/center/communityhealthworkeracademy
https://www.cedars-sinai.org/community.html

